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Vice Chancellor’s
Offi ce

Marondera University of Agricultural 
Sciences and Technology was weaned off 
from the University of Zimbabwe in July 
2017. This milestone culminated in the ap-
pointment of the Founding Vice Chancel-
lor, Professor Justice Nyamangara in Jan-
uary 2019. The fi rst task for the founding 
Vice Chancellor’s was to ensure that the 
University had the requisite governance 
systems and human capital base. The fi rst 
Senate of the University was established 
on 22nd January 2019 and representatives 
to Council were selected. The year also 
saw the appointment of the second Ma-
rondera University of Agricultural Scienc-
es and Technology Council in September 
2019. The appointment of the Council was 
followed by an induction workshop for the 
Councillors hosted by the University at the 
Hope/Fay Hotel in   Marondera from 26th 
to 27th of September 2019. 

Key staff appointments were also made, 
these include: Director - Innovation and 
Technology Transfer, Director – Market-
ing, Public and International Relations, Di-
rector – Procurement and Transport, Chief 
Security Offi cer and Farm Coordinator/
Manager. On the academic side, Chair-
persons of the departments of Natural 
Resources Management, Environmental 
Science and Technology, and Horticulture 
were appointed. During the period under 
review, the MUAST personnel base grew 
to one hundred and eleven (111) full time 
employees (seventy eight (78) males and 
thirty three (33) females). The University 

improved its academic complement and 
by the end of 2019, the University had sev-
enteen (17) PhD holders. Many junior ac-
ademic staff members and other non-ac-
ademic members are also pursuing their 
doctoral studies with Universities in the 
region.  

The University management also appoint-
ed an Acting Business Development Man-
ager to spearhead income generation 
and other business development initia-
tives. This unit is expected to inculcate 
the business development aptitude in all 
departments to ensure quick alignment 
of the institution to the existing business 
environment. The business development 
thrust has seen the University farm getting 
into tomato and seed maize growing con-
tracts, Command Agriculture and other 
contract farming initiatives.

The University now offers thirteen (13) 
degree programmes that are housed in 
three (3) faculties, namely, the Faculty 
of Agribusiness and Entrepreneurship, 
the Faculty of Agricultural Sciences and 
Technology, and the Faculty of Earth and 
Environmental Sciences. The University 
Executive remained at the forefront in en-
suring quality education through the up-
grading of teaching venues, laboratories 
and student accommodation. To increase 
teaching space, the University introduced 
lectures for the Faculty of Agribusiness 
and Entrepreneurship and the Faculty of 
Earth and Environmental Sciences at Cold 
Storage Company Campus which was pre-
viously for the Masters classes.

The University also witnessed an increase 

Vice Chancellor
Professor Justice Nyamangara
DPhil (UZ), MSc (University of Aberdeen, Scotland), BSc (UZ)
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in student enrolment. By the end of the 
year, the MUAST student population 
stood at a total of two hundred and thirty 
fi ve (235) students (in comparison to 128 
in 2018). This translates to a 54% increase 
in student enrolment.  Of the 235 students 
are postgraduate students who comprise 
two (2) Doctor of Philosophy (DPhil) stu-
dents, two (2) Master of Philosophy (MPhil) 
students, forty-six (46) Masters (MSc) stu-
dents. The fi rst intake of MSc students 
from the Faculty of Agricultural Sciences 
and Technology completed their studies 
during the year under review and will be 
graduating in 2020.
The University has managed to forge 
synergies by entering into collabora-
tive partnerships with local and regional 
institutions. A Memorandum of Under-
standing (MOU) was signed with Muku-
ba University, Zambia, which will see the 
latter offering MUAST accredited degree 
programmes with support from academ-
ic staff from MUAST. The University also 
signed an MOU with Kushinga-Phikhelela 
Polytechnic which will enable the latter to 
offer diploma and degree programmes af-
fi liated to MUAST.

With regards to infrastructure and related 
developments, the University was offered 
Cloverhill Farm near Marondera town by 
Government to establish its main campus. 
The institution has engaged an Environ-
mental Impact Assessment (EIA) consult-
ant, civil engineer, surveyor and architect 
in order to develop a Master Plan for the 
campus. In preparation for construction, 
the University procured materials for the 
construction of the Administration Block 
and Teaching Complex.

Marondera University of Agricultural 
Sciences and Technology is poised to re-
main on an upward trajectory in relation 
to student and staff recruitment as well 
as to infrastructural developments. As 
Founding Vice Chancellor, I will endeav-
our to espouse this vision of this Universi-
ty which is “to be a leading global centre 
of excellence in the provision of technol-
ogy-driven sustainable green agricultural 
solutions”.

I thank you.

Marondera University of Agricultural 
Sciences & Technology is poised to 
remain on an upward trajectory in relation 
to student and staff recruitment as well as 
to infrastructural developments.
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Director of Marketing, Public
and International Relations
Mr. Chenjerai Muchenje
MSc (CUT), BBA (Slsi)

Marketing, Public and 
International Relations
Department

The primary focus of the year for the 
MUAST Marketing, Public and Internation-
al Relations Department was to establish 
departmental structures and to formulate 
the Institutional Marketing plan. As an up-
coming University, market penetration, in-
crease in the University’s brand presence 
and intact corporate reputation were key 
during the year under review. Guided by 
a positive growth trajectory, the depart-
ment implemented marketing, public and 
internationalization strategies to ensure 
that the University becomes a force to 
reckon within the Higher and Tertiary Ed-
ucation market.

Marketing and Branding
As a University at its infancy, the depart-
ment employed integrated marketing 
strategies that were aimed at market en-
try to ensure brand awareness and an in-
crease in undergraduate and postgradu-
ate recruitment. 

Social media and digital marketing were 
incorporated to ensure maximum pene-
tration into the higher and tertiary edu-
cation market with Facebook being the 
social media campaign of choice because 
of its popularity with the youth. The De-
partment facilitated the production of the 
MUAST logo and the brand manual. This 
was a milestone as the logo and manual 
are key in propagating a unique and dis-
tinct identity for the University. 
The department also registered the 

MUAST logo as a trade mark with the 
deeds offi ce and is now in the process of 
registering the logo as a patent. In addi-
tion, quality advertisements and branded 
regalia were produced. Corporate wear 
was sold to staff members, students and 
members of the public as a way of pro-
moting the MUAST brand and also as part 
of the department’s income generation 
initiative.

Career Guidance Workshops
and Exhibitions attendance  
The University has a unique mandate 
of agricultural sciences and technology 
whose enrolment is heavily affected by 
the low uptake of the Sciences at high 
school level. As such, the University em-
ployed strategies to ensure suffi cient un-
dergraduate applicants to the University’s 
new programs. 

The department attended career guid-
ance workshops in high schools and ex-
hibitions. A highlight in the exhibitions 
calendar was at the Mashonaland East Ag-
ricultural Show where the University won 
the Second best exhibitor in the Higher 
and Tertiary Education category. 

Media Liaison
The University received excellent electron-
ic and print media coverage throughout 
the year which reinforced brand recogni-
tion. Print, broadcast and online coverage 
showcased the University’s major activi-
ties. The University was supported by ma-
jor players in the media industry and these 
included ZTV, ZimPapers, Edunews, Cap-
italk Fm, Chaminuka News among other 
partners.
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Information dissemination, Digital Mar-
keting and Social Media 
The Marketing Public and International 
Relations’ 2019 main objective was in-
creased student recruitment and in order 
to achieve this, the department imple-
mented effective digital marketing and 
social media strategies. Digital marketing 
and social media strategies were also im-
plemented in the wake of limited fi nancial 
resources to support mainstream mar-
keting activities. The University’s social 
media gateways were running and active 
throughout the year. 

The Department launched the MUAST 
Weekly, a weekly newsletter for the Uni-
versity. The Newsletter was established to 
communicate the University’s ethos and to 
promote the MUAST brand internally and 
externally.  During the year under review, 
the MUAST weekly was produced time-
ously and has been pivotal in information 
dissemination. The department also pub-
lished notices and news releases.   The 
MUAST website, social media and web-
mail were also extensively used for infor-
mation dissemination to internal and ex-
ternal audiences. 

Web Development 
In line with the modern web technology 
trends, the University’s website was active 
with updates being done timeously and 
regularly. The department has been work-
ing well with the ICT department, faculties 
and non-teaching departments in making 
sure that the website is continuously up-
dated.  The Website has also been actively 
used for promoting the MUAST brand, in-
formation dissemination and marketing of 

the University.  The site received approx-
imately three million hits in the year. The 
advancement of web technologies and 
the growing expectations of users also 
informed the department’s initiative of an 
interactive website that is linked to social 
media gates.

Corporate Culture and 
Employee Cohesion 
The department realized that the perfor-
mance of the University requires a sol-
id corporate culture base. To support a 
robust corporate culture backbone, the 
department conducted customer care 
training with security and secretarial staff. 
These trainings were meant to infuse the 
MUAST values to create a solid corporate 
cultural grounding. To promote employ-
ee health and wellness, the department 
partnered the Human Resources depart-
ment and hosted a corporate sponsored 
Employee Wellness Day on the 12th July 
2019.  The department also incorporated 
employee cohesion and corporate culture 
issues in weekly publications throughout 
the year. 

Stakeholder engagement
Since its inception, the department has 
prioritized stakeholder engagement. The 
department has engaged both internal 
and external stakeholders at different lev-
els. In support of the Vice Chancellor’s 
partnerships and collaborations vision, 
the section engaged many stakeholders 
to support University activities. Some of 
the stakeholders include: 
Old Mutual, First Mutual Health, CIMAS, 
Nyaradzo, Agribank, CBZ, ZB, Zimbabwe 
Insurance Brokers, Zimbabwe National 

The advancement of web technologies 
and the growing expectations of users also 
informed the department’s initiative of an 
interactive website that is linked to social 
media gates.
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Family Planning Council, Horticulture Re-
search Institute, Grasslands Research Sta-
tion, Nhimbe Exports, First Mutual Life, 
FBC Bank, Telone and Cosmo Electrical. 

The Directorate also forged synergies with 
the Marondera Rural District Council and 
the Municipality of Marondera. Through-
out the year, the department maintained a 
fl uid liaison system with stakeholders that 
included government departments and 
civic society. 

Partnership and International Linkages
In pursuit of regional and international 
infl uence, the University exploited inter-
national linkages that culminated in the 

signing of various memoranda of under-
standing and research partnerships.  Of 
note is the Memorandum of understand-
ing with Mukuba University, Zambia that 
was signed on 5th September 2019. The 
partnership will see MUAST offering some 
of its degree programmes in Zambia. 

The department also facilitated the sign-
ing of other memoranda of understanding 
between MUAST faculties and their re-
spective corporate partners. The depart-
ment is geared to spread its tentacles in 
the region and beyond as a growing uni-
versity as the department continues to 
coordinate partnerships and collaborative 
initiatives.

In pursuit of regional and international
infl uence, the University exploited 
international linkages that culminated in 
the signing of various memoranda of 
understanding and research partnerships.
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Acting Business 
Development Manager
Dr. Denice Chikwanda
PhD (UFH, SA), MBA(UZ), MPhil (UZ), BSc (UZ)

Business 
Development Unit

In line with global trends of adopting a 
business model, the University established 
the Business Development Unit in 2019.  
The purpose of the Business Development 
Unit is to nurture business ideas and turn 
them into viable businesses for the Univer-
sity. In line with the business development 
perspective, teaching and non-teaching 
departments are expected to establish in-
come-generating centres to augment the 
university’s fi nancial resources against a 
backdrop of limited fi scal space. 

Business ideas are developed by the De-
partments or Faculties in consultation with 
the Business Development Unit. Imple-
mentation is done with the project being 
housed within the Business Development 
Unit until it is fully operational. On the 
successful operationalization of the busi-
ness ideas, the projects are then handed 
over to the respective departments. The 
profi ts generated from the businesses will 
be used to capacitate the teaching and 
non-teaching departments.  

Since the inception of the unit, the Act-
ing Business Development Manager has 
been seized with laying a foundation for 
this important arm of the University. Fac-
ulties quickly responded to the business 
development initiative with the Faculty 

of Agriculture Sciences and Technology 
taking the lead in coming up with income 
generation projects. The Faculty is in the 
process of coming up with the following 
projects: Poultry (broiler, layers and in-
digenous/ free-range chickens), Cattle 
pen-fattening, Goat project and the Rab-
bit project. These projects are at different 
stages of planning and implementation. 

The Faculty of Earth and Environmental 
Sciences has followed suit and introduced 
a soil testing project for analysis of soil 
samples for the agricultural and mining 
sectors. The Faculty of Agribusiness and 
Entrepreneurship is currently running the 
University shop project at the Dozmery 
and CSC campuses.

Working together with the Marketing Pub-
lic and International Relations department, 
the department played pivotal role in the 
signing of a Memorandum of Understand-
ing between the Marondera University of 
Agricultural Sciences and Technology and 
Mukuba University of Zambia. The  MoU 
was signed on the 5th September 2019 for 
partnership in teaching, research and staff 
and students exchange. 

In light of this Memorandum, the two insti-
tutions will offer joint Undergraduate and 
Postgraduate programs The University is 
confi dent that the Business Development 
Unit will be pivotal in inculcating resource-
fulness and the business development ap-
titude. 

Principal
Offi cers

University
Council

Vice Chancellor’s 
Offi ce

Marketing, Public 
and International 
Relations

Business 
Development Unit

Internal Audit
Department

Faculty of 
Agricultural Sciences 
and Technology

Faculty of Earth 
and Environmental 
Sciences

Faculty of 
Agribusiness and 
Entrepreneurship

Centre for 
Innovation and 
Technology Transfer

Directorate of
Quality Assurance

Student Affairs 
Department

Registry

Human Resources 
and Administration

Academic
Registry

Bursary

Library

Works and Estates 
Department

Procurement and 
Transport

Information and 
Communication 
Technologies

Security Services 
Department

2019 in Pictures

13



muast
annual
report
2019

Internal Audit
Department

The University remained afl oat in a very 
turbulent year that was characterized by 
challenging economic escapades. The fi -
nancial year experienced a decrease in 
economic activity characterized by high 
infl ation and liquidity. 

The liberarisation of the exchange rate in 
March 2019 exposed the University to risks 
due to price changes, reduced purchas-
ing power, eroded employee wages and 
distortions due to arbitrage. The MUAST 
audit department was established in 2019 
and in order to protect the University from 
the associated risks, the audit depart-
ment’s fi rst port of call was to establish 
an internal audit charter. The department 
provided independent assurance on the 
availability and adequacy of internal con-
trol systems within the University. The 
department tested internal controls with 
the laws / regulations and policies of the 
Institution to check on compliance. The 
Internal Audit department carried out dif-
ferent audit assignments and ensured that 
the audit reports were issued to manage-
ment. The noted observations, risks and 
recommendations were discussed with 
management.

Summary of work undertaken for the 
period May to December 2019:
• Fixed assets physical verifi cation 
• Report on the University farm

• Payroll audit including compliance  
 with statutory requirements, rules  
 and regulations.
• Participated in the audit of 
 capital  expenditure 
 disbursements for 2017   
 with internal auditors from the 
 Ministry of higher and tertiary.

Assessment of internal controls
The internal controls of the University 
needed to be continuously improved as 
the University grows. Compliance with 
regulations was observed to be improv-
ing and any exceptions were highlighted 
in order to be rectifi ed in line with good 
corporate governance.

Liaison services
The Internal audit served as the liaison be-
tween the University and the recently ap-
pointed audit committee where it partici-
pate as a secretariat. The department also 
handled communications with the external 
auditors (KLMCA).

Manpower Issues
The satisfactorily completion of the ap-
proved annual internal audit plan was a 
boost the operations. This enabled the 
mitigation of risks in the University as the 
economic conditions is unfavorable. This 
would call for proactive internal audit ser-
vices to ensure that operations are not 
negatively affected in 2020.

In preparation for the next audit year, the 
department’s 2020 Annual Internal audit 
plan was approved by the Audit commit-
tee and management.

Senior Internal Auditor
Ms. Elector Masara
MAcc(UZ), BAcc (UZ), 
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Faculty of
Agricultural Sciences
and Technology

The year 2019 was a year to celebrate a 
milestone in the University’s history as the 
University launched its fl agship faculty, 
the Faculty of Agricultural Sciences and 
Technology. The Faculty aims to nurture 
tomorrow’s fi nest minds, inspiring the 
next generation of potential agricultural 
professionals, researchers and academics. 

One of the major objectives of the Faculty 
is the provision of innovative and exciting 
educational opportunities in the fi eld of 
Agriculture and related sciences. Highly 
qualifi ed experts are produced through 
programmes that focus on the value of 
knowledge, innovation and entrepreneur-
ship in agriculture to meet complex nation-
al and global challenges and ever-chang-
ing needs and demands in the agricultural 
industry. Providing hands-on activities 
related to the mastery of skills in agricul-
ture, animal and crop science technology 
(including microbiological, biochemical & 
genetic disciplines) is at the core of teach-
ing methods in the faculty.

The Faculty of Agricultural Sciences and 
Technology has three (3) Departments, 
namely, Animal Production Sciences and 
Health, Crop Science and Horticulture. 
Students in the faculty receive individual 
attention from highly qualifi ed, dedicated 
and experienced staff in Agriculture. The 
following undergraduate programmes 

were launched in 2019 after having been 
accredited by Zimbabwe Council of High-
er Education (ZIMCHE): 
• BSc Honours in Animal Science and  

Technology,
• BSc Honours in Animal Science and  

Health, 
• BSc Honours in Horticulture, 
• BSc Honours in Plant Breeding and  

Biotechnology and
• BSc Honours in Crop Production 

and Technology.
  
The degrees offered are biased towards 
innovation and entrepreneurship. The in-
tention is to link undergraduate and post-
graduate students to the opportunities 
for careers in agriculture. Enrolling in the 
exciting, unique and highly specialized 
degrees also produce well rounded pro-
fessionals with solid skills in communica-
tion, reasoning, interpersonal dynamics 
and complex social interactions. Through 
our internship programmes, during one’s 
educational study period, students can 
apply classroom learning to actual job sit-
uations. 

Over and above the academic training, 
teaching and research, the Faculty also of-
fered various training programmes to our 
stakeholders on improved farming meth-
ods and conservation. 

Postgraduate courses currently offered 
are: 
• MSc in Animal Science, 
• MSc in Crop Science
 (Agronomy/Plant Breeding) 
• MSc in Crop Protection.

Acting Dean,
Faculty of Agricultural Sciences
and Technology
Dr. Xavier Poshiwa
PhD (WU, Netherlands), MSc (UZ), BSc (UZ)
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Teaching
The numbers of both conventional and 
part-time undergraduate students in the 
Faculty increased from 94 in 2018 to 112 
in 2019. Masters students in the Faculty 
increased from 18 in 2018 to 46 in 2019, 
bringing the total number of students in 
the Faculty to 158.

Research
During the year under review, the Facul-
ty accelerated efforts to place research 
at the core of all academic activities and 
viewed research as part of lifelong learn-
ing. It aimed at identifying groundbreak-
ing research that carried greatest potential 
for radical innovation and transformation. 
During the 2019 academic year, Faculty 
members participated in more than twen-
ty-four local, regional and international 
conferences and were able to publish 6 
journal articles in peer reviewed journals.

1. A. Dube, Cosmas 
 Parwada, N. Nhamo, 
 N. Mapope, R. Mandumbu, 2019. 

Potential Use of Fly (FA) in Improving 
Soil & Crop Productivity on Areno-
sols. Spec. J. Agric. Sci, 2019, Vol, 5 
(2): 44-55. 

2. Chipomho J., S. Mupeti, 
 C. Chipomho, N. Mashavakure & A.B. 

Mashingaidze (2019) 
 Evaluation of post emergence herbi-

cide “Stellar-Star” (Topramazone + 
Dicamba) on annual weeds & 

 (Cynodon dactylon) in maize   
(Zea mays) in Zimbabwe. Heliyon,  
Online Elsevier 5  e01712.

3. I. F. Chakanyuka; S. Mupeti; C.Pisa; 
 N. Mapope; C. Parwada; T. Tauro; 
 J. Chipomho; B. Masuka; 
 W. Ngezimana (2019). Evaluating 

Potential Effect of Foliar  Fertilizers 
on Cowpea Growth and Yield. Cana-
dian Journal of Agriculture and Crops, 
Vol. 4, No. 2, 144-152, 2019.

 
Collaborations and Partnerships
The Faculty developed a Memorandum of 
Agreement (MOA) with Mukuba Univer-
sity for collaboration in offering 2 under-
graduate degree programmes in Animal 
Science and Crop Science in Zambia. The 
other agreement is for joint lecture deliv-
ery of Mukuba’s BSc Honours degree in 
Agricultural Education. A second MOA 
was drafted with Futa Ventures (Private), 
an agribusiness private company pursuing 
opportunities across the agricultural value 
chain. The cooperation is for research and 
development in hemp and castor bean. 

One of the major objectives of the Faculty
is the provision of innovative and exciting 
educational opportunities in the fi eld of 
Agriculture and related sciences.
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Faculty of 
Earth and Environmental 
Sciences

Earth and Environmental Sciences is an in-
terdisciplinary science that provides vital 
perspectives on how Earth’s physical and 
geochemical pattern both sustains and 
threatens life, and infl uences human inter-
actions with Earth.  The Faculty of Earth 
and Environmental Sciences (EES) offers 
2 undergraduate degree programmes 
housed in 2 operating departments: Nat-
ural Resources Management and Environ-
mental Science. The  degree programmes 
emphasize strong foundations in natural, 
physical, and social sciences, foster criti-
cal thinking and communication skills, and 
incorporate cutting edge fi eld, laboratory, 
and computational methods. Our degree 
programmes incorporate research expe-
rience and encourage students to pursue 
internship opportunities. 

In an effort to produce a relevant  human 
capital base in Earth and Environmental 
Sciences, the programmes are designed 
to prepare graduates for careers in envi-
ronmental studies and resource explora-
tion (petroleum, minerals), or for related 

careers in such fi elds as land use planning, 
teaching, law, or engineering. Earth and 
Environmental degree programmes also 
provide students with an understanding of 
man’s impact on the environment and how 
those impacts can be controlled or miti-
gated. Students completing these degree 
programmes should be able to recognize 
environmental problems and understand 
control and preventative measures. Stu-
dent research programmess in the Faculty 
employ fi eld, analytical, and experimental 
methods.
 
Teaching 
During the year, three teaching staff and 
a laboratory technician were recruited on 
a full-time basis. The teaching staff de-
veloped teaching material for new cours-
es for undergraduate and post-graduate 
courses on offer at the University. The 
staff members managed to teach students 
enrolled for the conventional and part-
time program at CSC and Dozmery Cam-
puses. All fi eld and laboratory practicals 
were fulfi lled.

Research 
Publications
Researchers in the Faculty managed to 
publish a number of articles as shown in 
the Table 1.

Acting Dean, 
Faculty of Earth and 
Environmental Sciences
Ms. Charity Pisa
MSc (UZ), BSc (UZ)
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Earth & Environmental Sciences is an 
interdisciplinary science that provides vital 
perspectives on how Earth’s physical & 
geochemical pattern both sustains & threat-
ens life...

1. Pisa L.S., Mhlanga N. &Mumben-
gengwi P. 2019. Sources and Trends of 
Persistent Organic Pollutants at Three 
Passive Monitoring Sites in South 
Africa. Journal of Geoscience and 
Environment Protection, 2019, http://
www.scirp.org/journal/gep

2. I. F. Chakanyuka; S. Mupeti; C. Pisa; 
N. Mapope; C. Parwada; T. Tauro; J. 
Chipomho; B. Masuka; 

 W. Ngezimana (2019). Evaluating the 
Potential Effect of Foliar Fertilizers on 
Cowpea Growth and Yield. Canadian 
Journal of Agriculture and Crops, 4(2): 
144-152 (IF 2018: 0.9).

3. Tauro TP, Poshiwa X, Pisa C, Mu-
tangabende N  Manene G, Chig-
eregede S.N 2019. 
Germination and Field Emergence of 
Neorautanenia Brachypus (Harms) for 
Livestock Survival in Zimbabwe Cana-
dian Journal of Agriculture and Crops 
(IF 2018: 0.9).

4. Shumba, A., Dunjana, N., Nyamaso-
ka, B., Nyamugafata, P., Madyiwa, S. 
and Nyamangara, J. 2019. Maize (Zea 
mays, L.) yield and its relationship to 
soil properties under integrated fer-
tility, mulch and tillage management 
under urban agriculture. South Afri-
can Journal of Plant and Soil. (DOI: 
10.1080/02571862.2019.1678686). 

5. Gotosa, J., Kodzwa, J.J., 
Nyamangara, J. and Gwenzi, W.I. 
2019. 
Effect of Nitrogen fertiliser applica-
tion on maize yield in Zimbabwe: a 
meta-analysis approach. Accepted 
subject to moderate corrections in 
International Journal of Plant Produc-
tion, 13(3) 251-266. (DOI: http://doi.
org/10.1007/s42106-019-00045-9) (IF 

2018: 0.961).
6. Govere, S., Nyamangara, J. and 

Nyakatawa, E.Z. 2019. Climate change 
and the water footprint of wheat 
production in Zimbabwe: A review. 
Accepted subject to minor corrections 
in WaterSA, 45 (3) (DOI: https://doi.
org/10.4314/wsa.v45i3.10) (IF 2017: 
0.783).

7. Soropa, G., Nyamangara, J. and 
Nyakatawa, E.Z. 2019. Nutrient 
status of sandy soils in smallholder 
areas of Zimbabwe and the need to 
develop site-specifi c fertiliser rec-
ommendations for sustainable crop 
intensifi cation. South Africa Journal 
of Plant and Soil, 35(2) 149-151. (DOI: 
10.1080/02571862.2018.1517901).

Conference papers and Presentations
1. Mtali-Chafadza, L., and Manzungu, 

E., (2019). Analysis of the quality of 
agricultural seasons across an agro-
ecological gradient in south-east 
Zimbabwe. University of Zimbabwe 
Research week Expo, 28th-31st Au-
gust 2019, University of Zimbabwe, 
Harare Zimbabwe. 

2. Pisa L.S. 2019. An assessment of the 
movement and distribution of DDt in 
air; Fifth World Congress on Risk, 5-8 
May 2019, Cape Town South Africa

3. Tauro T.P., Mtambanengwe F., Mpep-
ereki S., & Mapfumo P. 2019. 

 Organic resources quality interacts 
with mineral fertilizer to infl uence soil 
macrofauna abundance and diversi-
ty. University of Zimbabwe Research 
week Expo 2019, 28th-31st August 
2019. University of Zimbabwe, Harare 
Zimbabwe
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The teaching staff developed 
teaching material for new courses for 
undergraduate and post-graduate 
courses on offer at the University. 

Workshops attended by 
Faculty members
• Workshop on Electronic reference  

management training. University of 
 Zimbabwe, 4-15 February 2019
 (Mtali-Chafadza L.)
• Workshop on data management and 

data analysis training. University of 
Zimbabwe, 20-22 August 2019

 (Mtali-Chafadza L.)
• Smallholder irrigation  manage-

mentand mechanisation Policy Review  
workshop Kadoma Ranche Hotel,   
11-13 June 2019 (Pisa C.) 

• Finalisation of the Zimbabwe 
 Minimum Bodies of Knowledge and  

Skills MBK/S: Coordination and
 standardisation workshop, MSU   

Gweru, 22-26 July 2019 (Pisa C)
• Minimum Bodies of Knowledge and  

Skills MBK/S: Data cleaning 

 workshop, Fairmile Hotel, Gweru,   
22-25 August 2019 (Pisa C.)

• Resilience Knowledge Hub Seminar,  
MUAST CSC campus, 24 September  
2019 (Pisa C, Pachavo  G. and Tauro  
T.P., Masvaya E.N, Pisa L.S.)

• Training on improved Tools and 
 Methodologies for MRV Systems   

based on IPCC Guidelines by the   
Ministry of Lands, Agriculture, Water,  
Climate and Rural Resettlement;   
Monomotapa Hotel- Harare; 3-5   
January 2019 (Pachavo G.)

• Grant proposal writing workshop by  
Prof Nyamadzawo, MUAST CSC   
Boardroom, 23-24 July 2019 

 (Pachavo G. and Tauro T.P).
• Workshop on edible insects by Dr   

J. Kinyuru and Mr Forkwa Fombong, 
MUAST CSC Boardroom,  20 August 
2019 (Pachavo  G. and Tauro T.P.).
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Faculty of Agribusiness
and Entrepreneurship 

The Faculty of Agribusiness and Entrepre- 
neurship was established in 2019. The Fac-
ulty founding departments are: Busi- ness 
Management, Supply Chain man- age-
ment and Marketing and Develop- ment 
Sciences of which all are headed by chair-
persons. The primary mandate for the 
Faculty is to spearhead Agribusiness and 
Entrepreneurial development with a prac-
tical orientation. The Faculty also offers 
the following University wide cours- es: 
Principles of Entrepreneurship and Innova-
tion, Business Communication and Public 
Speaking, and Digital Marketing . The Fac-
ulty is currently offering six niche honors 
undergraduate degree programmes that 
have been accredited by the Zimbabwe 
Council of Higher Education (ZIMCHE) 
: Digital Marketing, Management and 
Leadership, Agribusi- ness Entrepreneur-
ship and Management, Small Business 
Management and Entre- preneurship, 
Supply Chain management and Develop-
ment Sciences and Policy. The Faculty of 
Agribusiness and Entrepre- neurship was 
formed to promote the entrepreneurship 
mandate as enshrined in Education 5.0.

The Faculty is also mandated to provide 
optimum quality in academic profi ciency 
and entrepreneurial skills in all Universi-
ty students. As such, the Faculty is key in 
nurturing entrepreneurial skills, innova- 
tion and creativity in students and mem- 
bers of the University community. Being 
entrepreneurial-centric and closely con-

nected with other Faculties, the Facul- ty 
is geared to inculcate entrepreneurship 
virtues in all students who graduate from 
the University.

Teaching
Course outlines were prepared and availed 
to students on time. Examination question 
papers were sent to External Examiners 
and External Examiners mod- erated ex-
amination scripts. Peer and Student eval-
uations were timeously done. The Faculty 
started by offering university wide courses 
whilst introducing its unique degrees. The 
Faculty also hosted an indus- trial attach-
ment workshop to prepare students who 
were proceeding for indus- trial attach-
ment in 2020.

Staffi ng
The Faculty’s academic activities are sup-
ported by fi rm and committed staff com-
plement with (55%) being PhD hold- ers 
and many academics at different levels of 
their PhD studies. The year under review is 
of signifi cance as this was an introductory 
with the recruitment of key personnel to 
spearhead the establish- ment of the Fac-
ulty.

Research
Publications:
1. Ngarava S, Zhou L, Ayuk J. & 
 Tatsvarei S. (2019). “Achieving food  

security in a climate change 
 environment:Consider- ations for  En-

vironmental Kuznets Curve use in  t he 
South Af rican agricultural sector   
https://doi.org/10.3390/cli7090108

Acting Dean,
Faculty of Agribusiness
and Entrepreneurship
Dr. Clever Gumbo
PhD (NWU), MBA (UZ), BBS (UZ)
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2. Mukarumbwa, P., Tatsvarei, S &   
Makate, C. (2019). Agriculture and 

 Afr ica’s Development Agenda  
(Chapter Six). In: Warikandwa, T.V.,  
Nhemachena, A., Mpofu, N. and   
Chitimira, H. (Eds.), African Economic  
Sovereignty. Decolonising the   
Neo-Imperial Socio-Economic and  
Legal Forces in the 21st Century   
(pages 152-190). Langaa RPCIG,   
Cameroon. Forestry & Urban 

 Greening 34(Aug): 97-104
3. Hlungwani, P. M. & Mohamed  

Sayeed, C. N. (2019). Innovation and  
structural change: A paradigm shift in  
addressing youth unemployment in  
Zimbabwe as a way to meet its 2030  
Agenda. JoAUS, 8 (2): 201-217.

Book Chapters
1. Mukarumbwa, P., Tatsvarei, S &   

Makate, C. (2019). Agriculture and 
 Afr ica’s Development Agenda  

(Chapter Six). In: Warikand wa, T.V.,  
Nhemachena, A., Mpofu, N. and   
Chitimira, H. (Eds.), African Economic  
Sovereignty. Decolonising the   
Neo-Imperial Socio-Economic and  
Legal Forces in the 21st Century   
(pages 152-190). Langaa RPCIG,   
Cameroon

This faculty is also mandated to provide
optimum quality in academic profi ciency and 
entrepreneurial skills in all University students.
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Director, Innovation 
and Technology
Transfer (CITT)
Dr. Lesley Macheka
PhD (WU,Netherlands), MSc (WU,Netherlands), BSc (UZ)

Centre for Innovation 
and Technology Transfer

The Centre for Innovation and Technol-
ogy Transfer (CITT) was established in 
2019 to align with the Education 5.0 mod-
el launched by the Government in 2018. 
The Education 5.0 model was introduced 
to promote innovation and industriali-
zation in pursuit of home grown and re-
search-based solutions to the country’s 
socio-economic needs. 

One of the main responsibilities of the 
CITT is management of the Innovation 
Hub. The role of the Innovation Hub is to 
foster research-based industrialization in 
line with Vision 2030 that seeks to cham-
pion sustainable agriculture related inno-
vations and technologies along the food 
supply chain – from farm to fork. The stra-
tegic unit endeavours to be the best Cen-
tre for Innovation and Technology Trans-
fer/Innovation Hub in Sub Saharan Africa 
with special focus on the development 
and application of sustainable agricul-
ture-related innovations and technologies 
for the global food industry and related 
markets.

Anchored by innovations, technology 
transfer, commercialisation and intellec-
tual property protection pillars, the CITT/
Innovation Hub will be a prototyping and 
micro-factory facility with space for re-
search, exploration, and creation of new 
ideas, objects, and products. The Hub will 
host innovative start-ups by providing of-
fi ce space, laboratories, conference rooms 

and access to other resources to improve 
the likelihood of their success. Since its 
establishment in May 2019, the depart-
ment has recorded some milestones is a 
very short space of time. The department 
successfully achieved the following in the 
period under review:

Coordinated the development of 
MUAST Research Themes
The CITT coordinated the development of 
the university’s research themes shown in 
Figure below. 

Research and Funding
A project proposal submitted by Dr 
Macheka and colleagues from University 
of Zimbabwe, Chinhoyi University of Tech-
nology and Abertay University, UK was 
successfully funded. The project is titled 
Upscaling Edible Insect-Based Porridge 
to Improve Health and Nutritional Status 
of Primary School Children in Zimbabwe-
an Low Socio-Economic Communities 
and got funding from the Biotechnology 
and Biological Sciences Research Council 
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and food security
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Chains
Environmental
Management

Risk and
Disaster

management

Climate Smart
Agriculture

technologies

(BBSRC), UK. The total grant awarded is 
£998,801 and MUAST to get £109,000 for 
the work package on designing and up 
scaling of Mopani worm rearing facilities.
Dr Macheka is also a co-investigator in the 
following two projects that’s started this 
year:
• Climate Change and Health
 Award,  ‘Climate adaptation and 
 sustainable rural health outcomes
 in Southern Africa’ (Octber 2019
 – February 2023). Funded   
 by Welcome Trust, UK:   
 ZAR3,750,742.
• Traditional fermented foods to  
 promote food and nutrition 
 security Entrepreneurship, value  
 chains, product development
 and microbial ecology in
 Zambia, Zimbabwe and Benin   
 (August 2019 – August 2023).
 Funded by Interdisciplinary   
 Research and Education Fund,  
 Wageningen University, Nether 
 lands: 1.2 million Euros.

Training
The CITT coordinated a 2-day short course 
on grand proposal writing that was held in 
August 2019. The short course was well at-
tended, with both academic and non-aca-
demic staff members attending. 
 
Research and Innovation Policy
Through the Research Board, the CITT 
transfer coordinated the drafting of the 
Research and Innovation Policy. The draft 
policy is currently under review at depart-
mental level and we expect the policy to 
be fi nalized and adopted mid-January 
2020.

Publications
Dr Macheka published one scientifi c pa-
per in a peer reviewed journal. Four more 
manuscripts are under review.

Kairiza T., Kembo G., Pallegedara A., 
Macheka L. (2019). The impact of food 
fortifi cation on stunting in Zimbabwe: 
Does genderof the household head mat-
ter? Nutrients, (11) 8, 1714. 

One of the main responsibilities of the 
CITT is management of the Innovation 
Hub. The role of the Innovation Hub is to 
foster research-based industrialization in 
line with Vision 2030
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Quality Assurance
Directorate 

The Quality Assurance Directorate was 
established in 2019 and is currently be-
ing coordinated by Professor Wonder 
Ngezimana. The department is key to the 
development of an effective and effi cient 
Quality Assurance system that serves in 
teaching, learning, research, curriculum 
development, student progression and 
welfare, governance and administration 
that are key in the implementation of  Ed-
ucation 5.0 i.e. teaching, research, com-
munity service, innovation and industrial-
ization. The Directorate also oversees the 
process of institutional and programme 
accreditation by the Zimbabwe Council for 
Higher Education (ZIMCHE). 
 
Quality Enhancement
During the review period, internal and ex-
ternal quality management was properly 
done across the university units. These 
include internal quality assurance initi-
atives through the peer assessment of 
teaching, course and lecturer evaluations 
by students, research and community en-
gagement efforts, internal moderation 
of examinations and marked scripts by 
peers (internal moderators) prior to exter-
nal quality checks. These processes were 
conducted in all academic departments 
before examinations went through the Ac-
ademic Board and Senate. The Quality As-
surance Directorate also oversaw the Uni-
versities Academic Promotion Guidelines 
sub-committee responsible for maintain-
ing quality of publications by staff mem-
bers within the university. The Directorate 

will continue to facilitate the development 
of a culture of self- evaluation and contin-
uous total quality improvement in the Uni-
versity.

Programme Accreditation and Review
The Quality Assurance Directorate had an 
oversight over the designing of General 
Academic Regulations for Postgraduate 
Programmes (Master of Philosophy and 
Doctor of Philosophy). The programmes 
regulations were approved by the Senate. 
The various programmes within the institu-
tions also went through a review process. 
This facilitated alignment to Education 5.0 
and creating a programme qualifi cation 
mix that resonates with the Minimum Bod-
ies of Knowledge for each given discipline. 
The processeswas done with thorough 
benchmarking with local, regional and in-
ternational universities and input from all 
relevant stakeholders including industry 
and guidance to the Zimbabwe National 
Qualifi cations Framework. The Directorate 
also attended the  ZIMCHE Minimum Bod-
ies of Knowledge Workshop-Coordination 
and Standardization Workshop at the Mid-
lands State University,, Gweru, from 22-26 
July 2019.

Acting Coordinator,
Quality Assurance Directorate
Prof. Wonder Ngezimana
PhD (SU,SA), MBA (UZ), MSc (AU), BSc (UZ)
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Administrative
Departments

Student Affairs
Department

The Department of student Affairs has 
several units in the Department to offer 
student services which include: accommo-
dation, catering, health, and sports and 
recreation at the two University campus-
es: Dozmery and CSC.  Despite challenges 
obtaining in the country, the department 
experienced its fair share of successes and 
challenges this past academic year. The 
department continued with its trend of 
positively impacting students with quality 
service and programmes on student devel-
opment and academic success.  Through-
out the year, the department was diligent 
in connecting students with experiences 
that strengthened their holistic develop-
ment in order to encourage high through-
put rates. Our designed programmes and 
services were designed to complement 
the University’s leadership, vision and 
strategic plan. The Student Affairs staff 
exhibited unwavering commitment and a 
culture of respect as they interacted with 
stakeholders in order to cultivate a ‘sense 
of belonging’ among students, staff and 
other stakeholders.

Accommodation
Student Affairs offered both on-campus 
and off-campus accommodation. The hos-
tels at Dozmery campus were able to ac-
commodate most of the students learning 
at the Dozmery campus. In an effort to im-
prove the ambience of the rooms, the De-
partment managed to do repair and main-
tenance work of the halls of residence at 
Dozmery. Boarding houses were secured 

in Marondera town for students learning 
at the CSC campus. To assist students, 
the department recruited sub-wardens to 
oversee the welfare of on and off campus 
students. The student affairs department 
remained resolute in making sure that stu-
dents and staff members continued to get 
quality and sumptuous meals at afforda-
ble prices against a backdrop of the rising 
cost of living. Service provision at both the 
Dozmery and CSC campuses was focused 
on quality with a variety of affordable 
meals being served to students and staff. 

Student Leadership and Participation
On 22 March 2019, the Student Affairs 
department managed to conduct peace-
ful Student Representative Council (SRC) 
elections. The current SRC is composed of 
10 members and is gender-balanced. The 
SRC participated in a comprehensive two-
day induction programme in which they 
were equipped with essential leadership 
skills. During the period under review, the 
SRC organised the collection of donations 
in cash and kind from fellow students for 
the Chimanimani Cyclone Idai survivors, 
which were handed over to the Masho-
naland East Resident Minister for Provin-
cial Affairs. Under the leadership of the 
SRC, MUAST students participated in the 
national monthly clean-up campaigns on 
campus and in Marondera town. 

Health Services
The Nursing personnel manned the cam-
pus clinic at Dozmery campus and offered 
services to students at both campuses. 
The campus clinic offered the following 
health services to students, staff and the 
University community:

Acting Dean of Students
Dr. Ketiwe Zenda
PhD (UFH,SA), M Ed(UZ), Bed(UZ), CE(GTC)
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• Sexual and Reproductive health, for  
example, Sexually Transmitted 

 Infections (STIs) and contraceptives.
• Health education.
• Counselling on health- related 
 issues.
• Ordering and dispensing of 
 medical drugs.
• Diagnosis and treatment of patients.
• Referral of patients for further 
 management.
• Follow-up of patients.
• HIV Testing and Counselling, among 

other health services.

This unit organised a successful Student 
Wellness Day at Dozmery Campus in May 
that was sponsored by PSMAS.The nurs-
ing personnel engaged in dialogues with 
groups of students fortnightly on different 
health-related topics. 

Student Liaison
Student Affairs department organised 
very engaging Orientation programmes 
for the February and August intakes re-
spectively. New students embraced their 
new learning environment and were com-
fortable in bringing up new clubs and also 
joining those already in operation. During 
the period under review, Student Affairs 

observed that students who had missed 
the orientation programme were encoun-
tering transition challenges with some 
being involved in indiscipline and the 
department quickly intervened through 
counseling initiatives.

Sports and recreation
In line with a healthy student lifestyle, stu-
dents were engaged in sporting activities 
such as soccer, volleyball, snooker, darts 
and chess at campus level and the oppor-
tunity to compete at that local level. An in-
door games shed was constructed at Doz-
mery campus to house table-tennis and 
snooker tables, darts and chess boards.  
The University has a vibrant Christian Un-
ion (CU) club which conducted numerous 
activities throughout the year and were 
involved in community service at a local 
school, Dimbiti Primary. The CU club con-
tributed towards the payment and tuition 
fees, uniforms and stationery for two pu-
pils at the primary school.

The Student Affairs department also pur-
chased two television sets. The CSC cam-
pus has good sporting fi elds for soccer, 
netball, volleyball and basketball.  Stu-
dents from both campuses fully utilised 
these facilities during training sessions.

Despite challenges obtaining in the 
country...the department continued with its 
trend of positively impacting students with 
quality service and programmes on student 
development and academic success.
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Registry

The 2019 academic year witnessed the 
Registry department’s resilience and ded-
ication towards delivering its administra-
tive mandate. focused on its statutory role 
of providing administrative functions for 
the University. Underpinned by high sense 
of professionalism, hard work and integri-
ty, the Registry staff continued to provide 
their services with a focus on the achieve-
ment of the University’s overall goals and 
objectives. In particular, the Human Re-

sources section was commendable for 
timeously processing payment of salaries 
and benefi ts every month. The Academic 
Registry section was undoubtedly com-
mitted to provide quality support services 
to student and staff on academic issues 
of the University. Equally important, the 
Central Services Section was dedicated to 
ensure that all services under its purview 
were readily available to both staff and 
students

Acting Registrar
Mrs. Tafadzwa G. Gwatidzo
MBA (NUST), BSc (UZ)
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POSITION

TOTAL

GENDER

Male

Academic

Staff

Academic

Support

Staff

Professor

Associate Professor

Senior Lecturer

Lecturer

Senior Management and Administrators

Technical Staff 

Secretarial and Clerical Staff

Junior Staff

1

1

8

11

10

11

1

35

78

0

0

2

10

7

1

7

6

33

1

1

10

21

17

12

8

41

111

Female

TOTAL

Staff Levels at 31 December 2019

Human Resources
and Administration

Recruitment 
A notable appointment made in the year 
2019, was the appointment of the Found-
ing Vice Chancellor for Marondera Uni-
versity of Agricultural Sciences and Tech-
nology, Professor Justice Nyamangara.  
Professor Nyamangara offi cially joined 
the University on 1st January 2019 from 
Chinhoyi University of Technology where 
he was the Pro Vice Chancellor, Academic 
Affairs, Research and Administration. 

In addition, senior management, aca-
demic and academic support staff were 
recruited during the year.  This follows 
Government’s approval of an additional 
twenty (20) posts for the year 2019.  Senior 
appointments made in the year were the 
appointment of three Directorship posi-
tions (Innovation & Technology Transfer, 
Marketing, Public & International Relations 
and Procurement &Transport). 
As at 31 December 2019, the University 

had 17 PhD holders including 2 Profes-
sors.   The University is continuously mak-
ing effort to address the existing gender 
imbalance as women constitute close to 
30% of the staff complement.  

Staff Development
PhD studies remained a priority in the In-
stitution.  The number of Lecturers under-
taking PhD studies stood at 13.  A number 
of academic support staff members are 
also pursuing further studies in various 
disciplines. 

Staff Welfare
University staff members continue to ben-
efi t from the CABS Mortgage Scheme, a 
facility that has assisted staff members 
own houses. The University’s Annual 
Sports and Wellness Day was held on Fri-
day, 19th July 2019.  Employees accessed 
free medical checks and counselling ses-
sions from our health partners and par-
ticipated in various sporting activities, all 
in effort to promote physical, mental and 
social well-being. 

Human Resources 
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Academic Registry
Department

Student Enrolment 
As at December 2019, MUAST recorded a 
total of two hundred and thirty-fi ve (236) 
students, comprising forty-six (46) taught 
Masters Students and one hundred and 
ninety-fi ve (190) undergraduate students 
see the table below. The University has 
already accepted two DPhil applicant and 
two MPhil candidate for the 2020 academ-
ic year.  

This is a milestone for the University in 
comparison to one hundred and twenty- 
eight (128) student population recorded in 
the 2018 academic year. Several initiatives 
were put in place to increase the Univer-
sity’s visibility and aggressively market its 
unique academic brand. The remarkable 

increase in student enrolment from 128 
last year to 235 this year is clear testimony 
of aggressive marketing strategies adopt-
ed (i.e on spot admissions; advertisements 
in the Print media, ZTV and Radio Stations; 
attending career fairs and exhibitions in 
Agricultural Shows). Registry, in collabora-
tion with all Departments and other rele-
vant external stakeholders, capitalized on 
these opportunities to effectively market 
the University.

The introduction of the multi-campus sys-
tem led to the establishment of the CSC 
Town Campus that resulted in increased 
visibility of the institution thereby attract-
ing more students. Enrolment increase 
was also a result of the double intake sys-
tem, coupled with new and marketable 
undergraduate degree programmes be-
ing offered.  
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FACULTY

Agricultural 
Sciences
and 
Technology

Agricultural 
Sciences
and Technology

Male Female TOTAL

Animal Production 
Sciences
and Health

Horticulture

Agribusiness 
and 
Entrepreneurship

Supply Chain 
Management 
and Marketing 

Business 
Management and
Entrepreneurship

Development
Sciences

Earth and 
Environmental 
Sciences

Natural Resources 
Management

Environmental 
Sciences and
Technology

DEPARTMENT

TOTALS

FIRST YEAR

Male Female TOTAL

SECOND YEAR

Male Female TOTAL

THIRD YEAR

Male Female TOTAL

FOURTH YEAR

Male Female TOTAL

TOTALS

15

3

10

3

2

20

10

5

16

1

9

5

4

8

9

3

31

4

19

8

6

28

19

8

123

15

1

5

0

0

10

0

0

9

0

2

0

0

3

0

0

24

1

7

0

0

13

0

0

45

7

0

2

0

0

0

0

0

2

0

2

0

0

0

0

0

9

0

4

0

0

0

0

0

13

2

0

5

0

0

0

0

0

1

0

1

0

0

0

0

0

3

0

6

0

0

0

0

0

9

39

4

22

3

2

30

10

5

115

28

1

14

5

4

11

9

3

75

67

5

36

8

6

41

19

8

190

Table 1: Undergraduate student enrolment by faculty, department, 
year of study and gender during the  July to December 2019 Semester

FACULTY

TOTAL ENROLMENT

TOTALS

Animal Science

Crop Science 

Crop Protection

Agricultural 
Sciences 
and Technology

Environmental 
Sciences and 
Technology

Earth and 
Environmental
Sciences

DEPARTMENT

Number of students

doing PhD. Degrees

TOTALMale Female TOTAL Male Female TOTAL Male Female TOTAL

FIRST YEAR

Table 2: Postgraduate student enrolment by faculty, department 
and gender during the August to December 2019 Semester

5

7

5

0

17

0

6

5

0

11

5

13

10

0

28

6

2

4

0

12

1

3

2

0

6

7

5

6

0

18

-

-

-

-

-

-

-

-

-

-

-

-

-

-

-

12

18

16

1

46

236

SECOND YEAR

FACULTY

Faculty of Agricultural Sciences & Technology

Department of Crop Science

Department of Animal Production Sciences & Health

BSc Hons in Crop Science

BSc Hons in Animal  Science

PROGRAMME TITLE IN FULL

TOTALS

Table 3: 2019 Academic Year Graduates   

11

9

20

5

1

6

16

10

26

Male Female TOTAL

The introduction of the multi-campus 
system led to the establishment of the 
CSC Town Campus that resulted in 
increased visibility of the institution 
thereby attracting more students. 
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Acting Bursar
Mr. Kudavuta Kujinga
BAcc (UZ), CIS, MBA, ACMA, MZIPFA, AMFO (SA)

Bursary

The Bursary Department performs the fi -
nancial and accounting functions of the 
University. The Bursar is the Accountant 
of the University and is responsible to the 
Vice Chancellor for the day to day admin-
istration and control of the fi nances of the 
university. 
Our chief sources of fi nances for opera-
tions of the University are mainly Govern-
ment grants (salaries & operations - 89%), 
fees -  4% and farm and other income gen-
erating projects - 7%).

Budgetary support received from 
Government:
Money received from Government was uti-
lised mainly for the following:
• $1700 000 was received to fi nance  

university recurrent expenditure.
• $1950 000 was received for capital 

expenditure. $1750 00 was mainly 
used to procure building materials  
for the construction of Cloverhill  

campus and  $200 000 was used for 
 constructing a fume hood at 
 Dozmery campus.

Budgetary support from own
resources:
• $75 500 was used to purchase a  

 pickup truck.

Future funding requirements:
• The university is going to bid for  

funds from government in order to  
speed up the construction of 

 Cloverhill campus and the purchas-
es of more vehicles and buses.

• The university is scouting for organ-
isations that are willing to go into 
joint partnership so as to revamp

 operations and increase farming
 operations at the Dozmery campus  

farm. 
The university is still in its infancy and re-
quires a lot of Government fi nancial sup-
port in order for it to construct buildings 
and related infrastructure.   
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Acting Librarian
Ms. Shamiso Mutavayi
MSc (NUST), BSc (NUST)

Library 

The Library department in 2019 set out to 
give access to information to students and 
staff in support of teaching, learning and 
research within the University. In line with 
supporting the University’s growth, the 
department established another library 
at the CSC town campus to augment the 
Dozmery Campus Library. 

The University now has two fully functional 
libraries providing services and products 
to our users. The establishment of another 
Library has gone a long way in providing a 
conducive study space and environment. 
With the introduction of new programs in 
2019, the library collection increased in 
order to meet the various subject needs, 
paying special attention to reference re-
sources and these are available and acces-
sible to students at both the libraries. 

Subject disciplines that were not fully 
represented in the print collection were 
identifi ed and users were referred to the 
e-resources databases that were close-
ly related to their queries. This in turn 
enhanced the teaching, learning and re-
search activities in these disciplines. 

Library Systems Services
The Koha Library management system 
was upgraded in 2019 thereby enabling 
virtual access across the 2 campuses that 
has assisted in book processing, student 
records and circulation as a whole in the 
day to day operations of the library.
Collection Development & Management
The library is the nerve centre for the Uni-

versity and as a young and upcoming in-
stitution, the University prioritized Library 
activities in an effort to increase its circula-
tion. Donations were the major source for 
the University library resources. In 2019, 
the Library department also launched the 
Institutionary Repository, the Maronde-
ra University of Agricultural Sciences and 
Technology Dura (MUAST Dura). 

The MUAST DURA has dissertations from 
students both in print and soft copies, as 
well as soft copies of past exam papers 
to assist with revision and publications as 
part of collection of its collection. 

The library negotiated with CABI for a 
free 3-month trial which saw users having 
access to Agriculture-related information 
until December 2019 and this comple-
mented the already existing hardcopy col-
lection as well as e-resources the library 
subscribes to. The department also devel-
oped a Mendeley handbook that staff and 
students can use to enhance their refer-
encing skills as this is important for their 
academic output.

Donations
In support of library services at MUAST, 
the department received a total of 1500 
e-books from the Director Innovation and 
Technology Transfer covering a number 
of disciplines.  The library with assistance 
from IT, has come up with a local portal 
where users can access these resources 
for their research activities. The Depart-
ment also received donations from Book 
Aid International, the Vice Chancellor’s 
offi ce, UNESCO and other friends of the 
University Library.
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SOURCE TOTAL NUMBER

Books

CTA serials

Print journals

FAO 

Total

1446

39

147

160

1792

The accessions register currently stands as follows:

User Services
In terms of usage, the library has recorded 
highest usage of the library space as well 
as check outs towards and during exam 
periods with the lowest use being over the 
vacation period. The library has gone an 
extra mile by opening the Dozmery cam-
pus library until midnight to accommodate 
night readers and this has been positively 
adopted by students. 

Library Workshop
The library department organized an 
Open Access workshop on 21st October 
2019 which was a fi rst for the library. The 
one-day workshop was meant to con-
scientize academics and students on is-
sues around Open Access, its benefi ts, 
and issues of publishing. The workshop 
had presentations from a number of local 
personnel and was a success as the turn-
out was positive. In the same workshop, 
the MUAST Dura, the University’s Institu-
tional Repository (I.R), was launched.  

The IR runs on D-Space and the Library 
is further promoting the deposition of all 

research with the Institutional Repository 
so as to centrally provide open access to 
institutional research output and create a 
global visibility for the institution’s schol-
arly research thereby storing and preserv-
ing all the institutional digital assets. 

Capacity Building and 
staff development
• 1 staff member attended the 4th 
 Zimbabwe University Libraries
 Consortium (ZULC) Biennial 
 Conference in Harare from 27 - 29th 

March 2019. 
• A staff member attended the
 Conference for Rectors and Vice 
 Chancellors (COREViP) in Egypt 

from 8th – 11th July 2019. 
• 1 staff member attended the Vice 
 Chancellor’s, Deans and 
 Chairpersons Management 
 Workshop in Marondera on 18th 

July 2019. 
• One staff member, Mr B. Mutanga  

is in his 2nd year studying BSc in 
 Library and Information Science 

with Zimbabwe Open University.  

The Library department in 2019 set out 
to give access to information to students 
and staff in support of teaching, learning 
and research within the University.
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Director,
Works and Estates 
Department
Mr. Farayi Mungofa
MSc (CUT), BSc (UZ)

Works and Estates 
Department

The Works and Estates Department is a 
unit of the University which focuses on 
infrastructure development and proper-
ties maintenance. In 2019, the Works and 
Estates Department aimed at developing 
infrastructure at Clover Hill and Dozmery 
campuses. The Department also aimed at 
properties maintenance of teaching and 
learning venues at the University. A sig-
nifi cant amount of targeted works were 
achieved despite the limited resources.
The Department worked on the following 
projects:

Clover Hill Campus
The University is at an advanced stage of 
acquiring 50 Year Leases for Clover Hill 
Farm. The University received ZW$1 750 
000.00 (One million Seven hundred and 
fi fty thousand dollars) for 2019 Capital 
Projects for the construction of an admin-
istration block at Cloverhill Campus. The 
Department procured building material 
including 300 000 bricks, 60 tonnes of ce-
ment and 200m3 of concrete stones. The 
intention is to procure more material in the 
coming year so that construction can com-
mence in 2020. The Department managed 
to work with land surveyors, architects and 
engineers to develop the master plan for 
the Cloverhill Campus which is now at an 
advanced stage of completion.

Dozmery Staff House
The Department worked on the construc-
tion of a staff house at Dozmery Campus 
at an estimated cost of ZW$224 000.00 
as at October 2018. The house is now at 
roofi ng stage despite a limited amount of 
human and fi nancial resources availed dur-
ing the year 2019. Completion of the staff 
house will add an additional 145m2 of res-
idential space to alleviate staff accommo-
dation shortages at Dozmery Campus.

Dozmery Grocery Shop
In 2019 the department managed to suc-
cessfully retrofi t an existing University 
tuckshop into a spacious grocery shop at 
Dozmery campus. The grocery shop will 
go a long way in assisting both the stu-
dents and the staff in accessing provisions 
at Dozmery Campus.

Poultry Project
The Works and Estates department is cur-
rently constructing a fowl run which will 
house about 4 800 birds upon comple-
tion. The structure is now at roofi ng stage 
and will be completed as soon as resourc-
es are available.

Properties Maintenance Projects
Maintenance projects were carried out as 
per schedule in a bid to enhance teaching 
and learning activities. Maintenance works 
were done across all campuses including 
the rented CSC campus
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Acting Director,
Procurement and Transport
Department
Ms. Rumbidzai Pashapa
MSc (UL, ZM), BTech (CUT) , Postgrad Dip (CUT)

Procurement and
Transport Department

Procurement 
Marondera University of Agricultural 
Sciences and Technology strongly believes 
in conducting its procurement in a fair, 
open, cost effective and transparent man-
ner, with procurement objectives aligned 
to those of the public procurement regula-
tor, the Procurement Regulatory Authority 
of Zimbabwe (PRAZ). In 2018, a Procure-
ment Management Unit (PMU) was suc-
cessfully established in compliance with 
the Public Procurement and Disposal of 
Public Assets Act Chapter (22:23). The de-
partment managed to submit all monthly 
reports to PRAZ as per their request and 
also started working on the registration of 
MUAST as a procuring entity.

The department fared well despite the 
economic challenges. The department 
made use of collaborative contracts to de-
liver improved contract terms and suppli-
er management, sustainable procurement 
outcomes and value for money. The de-
partment also managed to establish key 
relationships with key suppliers to ensure 
uninterrupted supply of goods and servic-
es.

In making its procurements, care was tak-
en to ensure that the University awarded 
business to suppliers who were capable, 
reliable and who could meet high ethical 

standards and values in the conduct of 
their business. Various tenders were fl ight-
ed during the course of the year which 
included procurement of legal services, 
fume hood for the laboratory and procure-
ment of motor vehicles and a bus. In addi-
tion, land surveying services, architectural 
services and building materials were pro-
cured for the construction of the Clover-
hill campus. The department continued 
to work closely with user departments by 
urgently responding to their procurement 
needs.
 
Provision of transport services 
The department managed to handle most 
of the transport requisitions for transpor-
tation of both staff and students from var-
ious departments. The department con-
tinued to hire transport services to enable 
shuttle services for the two campuses, 
CSC and Dozmery campus. An additional 
vehicle is acquired for use in work-related 
learning activities for the three faculties, 
farm operations and other administrative 
duties.
 
Disposal of Assets
The department successfully assisted 
University of Zimbabwe in the disposal 
of some of its assets procured during the 
incubation period which included trac-
tors, trailers and tyres. The auction was 
conducted at Dozmery campus and vari-
ous stakeholders attended. A reasonable 
amount was realized from the disposal.
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Systems Analyst,
Mr. Daniel Govo
BSc(MSU), Adv Dip (City and Guilds)

Information and
Communication 
Technologies Department

The role of Information and Communica-
tion Technologies (ICTs) in the Higher and 
Tertiary Education, Science and Technol-
ogy sector is critical in promoting innova-
tion through cutting edge research and 
development. There is marked progress in 
the adoption and usage of ICTs in teaching 
and learning at MUAST due to improved 
internet access. 

In its service delivery for the year 2019, 
the department sought to provide vibrant, 
effective and sustainable systems for en-
abling academics and administrators to 
gain effi ciency and reliability. The depart-
ment aims to continue offering innovative 
and trending ICT systems and services in 
support of Education 5.0 and the Univer-
sity’s vision of excellence in the provision 
of technology- driven sustainable green 
agricultural solutions. However, contin-
ued investment in hardware, software and 
staff development is required to enhance 
capabilities and soft skills so as to avoid 
prejudicing the quality, availability and rel-
evance of the ICT service. 

Teaching 
In the year 2019, the department success-
fully harnessed some of the core open-
source e-learning systems and Integrated 
Learning Modules. These include the fol-
lowing:
• Claroline Open Source e-Learning
• Google classroom

• MUAST Dura - Institutional 
 Repository
• Koha LMS
In addition, the department embarked on 
the development of a Student Information 
System (SIS) to be rolled out before the 
commencement of the March 2020 semes-
ter. The SIS is expected to improve teach-
ing and learning experiences through 
self-paced learning and various tools 
such as email and e-learning. The De-
partment continued to create inter-active 
classrooms and enhanced presentations 
through the use of multimedia projectors 
and projector screens in lecture theaters. 

University service/community service 
The ICT department thrives to create and 
maintain a conducive environment for high 
performance by providing quality service 
to all its communities. This is achieved 
through development and support of 
essential ICT systems and Content Man-
agement Systems (CMSs) that enable high 
levels of effi ciency, full operation, and ef-
fective integration of business processes. 
E-learning platforms training for new stu-
dents, staff members and refresher cours-
es continue to be rolled at the beginning 
of each semester in a bid to improve and 
increase effi ciency and effectiveness of 
processes.

Internet and WI-FI Coverage
The University is connected by two major 
Internet Service Providers (ISPs), namely 
Liquid Telecommunications and TelOne 
with TelOne operating along commercial 
lines. The department maintains access 
to Internet services in and around the two 
campuses (Dozmery campus and CSC 
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INDICATOR 2019

Bandwidth (Mbps)

Wi-Fi hotspots

Student : Computer ratio

Staff : Computer ratio

29

9

5:1

1:1

Performance Indicators for 2019
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Wi-Fi hotspots

Student : Computer ratio

Staff : Computer ratio
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1:1

Performance Indicators for 2019

The role of Information and Communication 
Technologies (ICTs) in the Higher and Tertiary 
Education, Science and Technology sector is 
critical in promoting innovation through 
cutting edge research and development.

campus). Network reliability for these two 
campuses is at 98.24% and 99.19%, re-
spectively. The University’s bandwidth has 
remained at 29Mbps for the two campus-
es in 2019. To support e-based activities 
and sharing of resources, the two campus-
es are linked via a 5Mbps Virtual Private 
Network (VPN). Bandwidth for the CSC 
(Town) Campus was recently upgraded 
from 12Mbps to 17Mbps while the Doz-
mery campus bandwidth was downgraded 
from 17Mbps to 12Mbps (no fi nancial cost 
was incurred). 

The department had targeted to cre-
ate a robust connection targeting a total 
bandwidth of 150Mbps. However, inter-
net charges became exorbitant following 
the Monetary Policy of March 2019 which 
liberalized the exchange rate between 
the US dollar and the RTGS dollar. The 
ISP started billing the University convert-
ing the US dollar denominated rate at the 
prevailing foreign currency interbank rate 
with effect from April 2019. Although we 
successfully negotiated with the ISP for a 
53% reduction in the bill, the charges re-
main on the higher side as compared with 
the regional average. The ICT department 
coordinated with Liquid Telecoms in im-
plementing the Liquid EduZone free Wi-
Fi at the University’s two campuses. The 

project added a total of seven (7) outdoor 
Ruckus Access Points (APs) and extended 
Wi-Fi internet coverage to all the open 
spaces, hostels, classrooms and sporting 
fi elds in and around the University Cam-
pus. It also enabled the ICT Department 
to successfully decongest the TelOne link 
and the computer labs as students are 
able to access Internet and Intranet ser-
vices from the comfort of their rooms and 
the various previously grey areas. 

Systems
The department provides and maintains 
all information systems for the University 
which include Accounting systems, Payroll 
systems, Learning Management Systems 
and Library Management Systems. These 
systems are meant to ensure that MUAST 
positions itself as a technical university 
that uses technology to enhance all its 
core processes, including providing new 
and innovative ways of engaging students 
and staff in academic activities. In the year 
2019, we successfully implemented the In-
stitutional Repository – MUAST Dura and 
upgraded Koha LMS to the latest version. 
We also purchased Windows Server 2016 
Essentials and Pastel Sage Evolution li-
censes. The integrated accounting system 
has been implemented and delivered to 
the Bursars Department. 
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The department provides and maintains 
all information systems for the University 
which include Accounting systems, Payroll 
systems, Learning Management Systems 
and Library Management Systems.

Website and Email Service 
Following the redesign of the Universi-
ty website in January 2019, the uptime, 
number of hits per day, time spent on the 
site and bounce rate has improved tre-
mendously. The website is now dynam-
ic and allows easy uploading of content 
and updating of articles. Website content 
updates have also been done regularly 
and timeously. The department created 
and maintained email accounts for both 
students and staff on the muast.ac.zw 
domain. In line with current global best 
standards and storage capacity challeng-
es, the department adopted cloud com-
puting (Google Cloud’s G-Suite) for email 
services. 
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Chief Security Offi cer
Mr. Caseyas Mupindu
MSc (GZU), BSc (UZ), Dip (UZ), Dip(IPMZ)

Security Services
Department

In 2019 the Security Services department 
continued to provide quality, effective and 
effi cient security services to the University 
in the spirit of creating a conducive learn-
ing and teaching environment. In an en-
deavor to make Marondera University of 
Agricultural Sciences and Technology the 
university of choice, the security services 
department was committed to   instilling 
a culture of hard work and resilience in its 
team. The department was able to fulfi ll 
its mandate of creating a secure campus 
despite the challenges emanating from a 
harsh economic environment. 

In the face of limited human and capital re-
sources, the Department remained above 
the situation and managed to protect the 
University’s assets although there were 
some incidences involving students which 
were handled amicably. There were some 
incidences of the theft of University prop-

erty that included the perimeter fence at 
the Dozmery Campus and the Universi-
ty billboard in Marondera town and the 
matters were reported to the Zimbabwe 
Republic Police with the perimeter fence 
being recovered. 
  
The department continued to enjoy 
healthy relationships with both the Doz-
mery and Marondera town community, 
Zimbabwe Republic Police and other ex-
ternal stakeholders. There was fair cover-
age of all strategic points of the Univer-
sity, however, the security requirements 
for the Cloverhill Campus strained the de-
partment’s personnel base. 

On a sad note the Department lost one 
of its illustrious guards, Knowledge 
Chivhenge who passed away on 31st Sep-
tember 2019 after a long illness.

In prospect of the University’s envisaged 
growth, the departments intends to re-
cruit more manpower and introduce the 
use of technology for total eradication of 
crime across all campuses. 
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