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The Marondera University of Agricultural Sciences 
and Technology held an Induction Workshop for its 
second Council at the Hope/Fay Hotel on the 26th of 
September 2o19. 

The purpose of the Induction Workshop was to assist 
the Councillors to get an appreciation on the universi-
ty governance systems and operations. The Workshop 
also centred on the roles of the government, council-
lors and the university management for the effective 
running of the institution. 

The University invited Dr Thomas Brighton Bhebhe 
and Dr Obert Sifile seasoned administrators from the 
Chinhoyi University of Technology. Doctor Bheb-

MUAST New Council Induction workshop held.

he presented on the role of University Councils in 
Zimbabwe while Dr Obert Sifile presented on the 
financial governing systems of the Universities. In 
his presentation Dr Bhebhe centred on the purpose 
of a University council and the responsibilities and 
qualities of good Council members.  Dr Sifile dwelt 
on the financial systems and operations that guide 
the university financial regulations. 

After the Induction Workshop the Councillors 
toured the CSC Campus, Cloverhill and the Doz-
mery campus in the company of the Vice Chancel-
lor and his management team. 

Welcome to National Service, Mrs Muguti 
tells the New MUAST Council

The Director of Higher Education Programmes 
in the Ministry of Higher and Tertiary Education, 
Science and Technology Development Mrs Martha 
Muguti welcomed the new Marondera University 
of Agricultural Sciences and Technology (MUAST) 
Council to the national duty on their appointment 
to the 2nd MUAST Council at a Council Induction 
workshop held at Hope/Fay Hotel on the 26th of 
September 2019. 

In her address to the new council, she highlighted 
the need for dedication, commitment and selfless 

New MUAST Councillors during induction workshop

Mrs Muguti, presenting her speech
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service as central to the University growth and 
development. She also advised the new Council-
lors to understand the MUAST University Act in 
order for them to discharge their duties effective-
ly and efficiently.  

“Establish a strong communication channel 
between the Council and University management 
and be part of the University and help the Uni-
versity build a reputation for the University”, said 
the Director of Higher Education Programmes in 
the Ministry of Higher and Tertiary Education, 
Science and Technology Development. 

She also emphasized the need for the Univer-
sity Council and Management to prioritize the 
production of quality graduates and degree 
programmes and encouraged both the council 
and management to appreciate constructive and 
developmental criticism for the prosperity of the 
University.

She concluded her remarks highlighting the 
challenges being faced by the University and 
called upon Councillors to ensure Marondera 
University of Agricultural Sciences and Technol-
ogy becomes a force to reckon with in tertiary 
education. 

MUAST BIDS FAREWELL TO DR 
MUTSVANGWA-SAMMIE

THE VICE CHANCELLOR, PROFESSOR JUS-
TICE NYAMANGARA thanked Dr Eness Paida-
moyo Mutsvangwa-Sammie for being part of the 
Marondera University of Agricultural Sciences 
and Technology (MUAST) family, playing her 
part as a lecturer and colleague. He also wished 
her well in her studies and future endeavours. 
Academic and Non-Academic staff also said their 
goodbyes and thanked Dr Mutsvangwa-Sammie 
for her contributions at MUAST.

Marondera University of Agricultural Scienc-
es and Technology (MUAST) is committed to cre-
ate a conducive learning, research and working en-
vironment that is inclusive and support the needs 
of all members of the University community. 

The University welcomes the diversity of appearance 
which students, staff and visitors bring to the Campus. 
However, there may be occasions where health and safety 
or professional considerations restrict certain modes of 
dress and the wearing of jewellery items, footwear for ex-
ample, when working in laboratories and/or on placement.

According to the Acting Deputy Registrar, Human Re-
sources and Administration, Mrs. David, MUAST pre-

Grooming Key to a Corpo-
rate Brand says Mrs David

Dr Mutsvangwa-Sammie is an Agricultural Economist 
by training who served as a lecturer at MUAST, in the 
Faculty of Agribusiness and Entrepreneurship. She 
joined the University in 2018 and left in August 2019 to 
pursue her Postdoctoral fellowship at the University of 
Pretoria, South Africa.

Besides lecturing, Dr Mutsvangwa-Sammie also par-
ticipated in outreach programs in order to promote the 
MUAST brand. 

Dr P. Eness Mutsvangwa-Sammie
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scribes a formal dress code for staff, except for 
uniformed staff such as janitorial, security and 
those staff and students required to wear protec-
tive clothing in laboratories and workshops. As a 
general rule, formal wear and smart casual attire is 
expected for day-to-day work wear. Employees are 
expected to make an appropriate interpretation of 
this dependent on their role and in particular, on 
how they are expected to interact with current or 
potential students/staff or external stakeholders. 

In an interview with the MUAST Weekly, the Acting 
Deputy Registrar highlighted that staff must practice 
good standards of personal hygiene and are expected 
to take a bath at least once a day, despite the day’s 
weather outlook.  Practicing good hygiene standards 
requires that both men and women brush their teeth 
with toothpaste at least twice a day as well as rinse 
the mouth after meals.  To avoid plaque build-up, 
the use of oral mouthwash is recommended.  Staff 
should ensure that their hair is well cut, braided or 
plaited and well-styled.  Funky hairstyles and shout-
ing hair colours are discouraged, the more conserv-
ative the better.  Hair in the ears as well as nasal hair 
should be clipped.  She also said taking good care of 
hands and nails is a must for both men and women.  

Women are encouraged to maintain reasonably 
long or short nails which if coloured, should be in 
earth colours or pinks that are closer to natural nail 
colour.  Enhancement of appearance is commend-
able, ladies can shape their eyebrows and apply 
make-up.  Once again, the more conservative the 
better.  Visible body art such as tattoos are discour-
aged by the University but in the event that a staff 
member has tattoos, these should not be exposed. 

The Acting Deputy Registrar, Human Resourc-
es and Administration stressed that dressing ap-
propriately is a requirement which should be ob-
served by all employees.  When choosing what 
to wear, employees should bear in mind the oc-
casion/event; the people one is meeting, the 
place of the meeting; the time and the weather. 

She expressed that clothes compliment an in-
dividual and allows one to state who they are 
hence they should fit well and be of good quality.  
Men should have dark suits made with good qual-
ity fabric, preferably charcoal and navy, which can 
be coordinated with long-sleeved shirts. Every man 

should have a white shirt in his wardrobe, good 
quality ties, a pair of black shoes, a black leather 
belt and matching socks.  Gentlemen, avoid wear-
ing white socks with formal wear as these should 
only be worn with sports gear.  A good quali-
ty watch is a valuable accessory a man can wear. 

Ladies must have in their wardrobes, two-piece 
business suits and conservative business dress-
es made with good quality fabric, preferably dark 
solid colours.  Prints must be complemented by a 
dark coloured jacket. A lady’s dress or top should 
be conservative and fit well without exposing one’s 
breasts.  See- through tops regardless of colour, 
should always be worn with a plain black bras-
siere.  Some accessories ladies can wear to comple-
ment clothes are a watch, earrings and a necklace/
beads.  Ladies are discouraged from wearing very 
big fashion rings, necklaces and earrings at work.   

Both men and women should not wear very in-
formal jackets, tracksuits and caps during nor-
mal working days. Under garments should 
not be exposed hence the term ‘underwear’.   

Presenting oneself in the best possible way on 
every occasion not only boosts one’s confidence 
but conveys an image to others. It is also pru-
dent to realise that respective individual im-
age compounds into a unified corporate image 
that will transcend to a good corporate brand. 


