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GOOD CORPORATE CULTURE KEY TO PRODUCTIVITY

MARONDERA University of Agricultur-
al Sciences and Technology (MUAST) is 
adopting a good corporate culture through 
the creation of a health working environ-
ment.

Corporate culture is defined as the person-
ality of an organization which is also the en-
vironment in which employees work in. The 
Vice Chancellor, Professor Justice Nyaman-
gara vowed to transform MUAST saying 
that the University will be a force to reckon 
nationally, regionally and internationally in 
his speech during the Inaugural Sports and 
Wellness day last month.

In an effort to establish a robust corporate 
culture, MUAST requires an all-inclusive 
and holistic approach to elements like its 
vision, mission, values, ethics, expectation, 
and goals to shape its employees. The Inau-
gural Sports and Wellness day was another 
step towards establishing a solid corporate 
culture. 
A solid corporate culture ensures that em-
ployees enjoy their time at the workplace 

and facilitates fitness for purpose. Personnel 
enjoy work when their needs and values are 
consistent with the Institution’s values.  In the 
same vein employees with identical norms and 
values develop better and healthy relationships 
with co-workers and increase productivity.
Organizations with a healthy corporate culture 
gain a positive reputation among potential 

GENDER FRIENDLY AND 
SUSTAINABLE FRESH PRODUCE 
VALUE CHAINS FOR ZIMBABWE 
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MARONDERA University of Agricultural 
Sciences and Technology attended a Tailor 
Made Training (TMT) workshop held at 
Chinhoyi University of Technology (CUT) 
from the 22nd to the 26th of July 2019.

The training was organised by Q-point a 
Dutch organization with funding from the 
Dutch Embassy. The training focused on 
developing gender friendly and sustainable 
fresh produce value chains through building 
capacity in the Higher and Tertiary Educa-
tion Institutions in Zimbabwe. 

MUAST staff competing in the tug of war

Dr Madamombe presenting at TMT



The workshop was held in a series of three 
trainings looking at different aspects in 
Value Chain Analysis and Development. 
The first training tackled questions like 
why, how and what are value chains? This 
developed the increase of knowledge on 
Value Chains in general, and more specifi-
cally on Agro-Value Chains (citrus, toma-
to, beans and passion fruit) in Zimbabwe.
In the second session the Food and Agri-
cultural Organization of the United Na-
tions (FAO) described the importance of 
value chains within food chains in many 
ways. The Food and Agriculture Organ-
ization emphasized the need for policy 
interventions to address challenges faced 
by small holder farmers in value addition. 
FAO echoed that attempts to improve 

small holder farmer productivity will have 
limited success if small holder linkages to 
markets are not strengthened simultaneously. 
The final training session focused on entre-
preneurship development. 

Dr. Godwil Madamombe represented Ma-
rondera University of Agricultural Sciences 
and Technology (MUAST). As a contribution 
from MUAST, he was given a task to develop 
a business model as a buyer and an exporter 
to analyze the whole value chain from passion 
fruit production to markets. Dr. Madamombe 
then made his presentation to captains of 
industry and NGOs on Friday the 26th July at 
Spar Training Center in Borrowdale, Harare. 

MINIMUM BODIES OF KNOWLEDGE AND SKILLS COORDINATION 
AND STANDARDIZATION WORKSHOP HELD
Deans from the Marondera University 
of Agricultural Sciences and Technology 
attended the finalization of the Zimbabwe 
Minimum Bodies of Knowledge and Skills 
(MBK/S) coordination and standardiza-
tion workshop held at Midlands State Uni-
versity from the 22nd of July to the 26th of 
July 2019. Representing MUAST were Ms 

Charity Pisa, the Acting Dean Faculty of Earth 
and Environmental Sciences, Doctor Xavier 
Poshiwa, the Acting Dean Faculty of Agricul-
tural Sciences and Technology, Doctor Clever 
Gumbo, the Acting Dean Faculty of Agri-
business and Entrepreneurship and Professor 
Wonder Ngezimani, the Quality Assurance 
Coordinator.  

Academics representing different Universities at the Tailor Made Training workshop
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employees which attract talented and skilled 
workers to the organization. In addition to 
attracting high-quality workers, MUAST 
will build a well-regarded business reputa-
tion which in turn creates value of the Insti-
tution as enunciated by an adage which says 
“an organization is its people”.

MUAST is geared to successfully implement 
a productive corporate culture to enable a 
conducive atmosphere for both the academ-
ic and non-academic staff members to deliv-
er in their various responsibilities.  
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The workshop was held by all Universities to 
enable local and international benchmark-
ing, infusing Heritage-based Education, 
Education 5.0 and the Programme-Qual-
ification-Skills-Mix (PQSM) concept in 
the MBK/S matrix. The workshop was also 
meant to harmonize Minimum Bodies of 
Knowledge and Skills for all similar pro-
grammes. 
The workshop focused on reconfiguring 
the nation’s Higher and Tertiary Education 
system as envisioned by the Honourable, 
Minister of Higher and Tertiary Education, 
Science and Technology Development, Pro-
fessor Doctor Amon Murwira. The stand-
ardization of the MBK/S is being champi-
oned by a team of academics selected from 
all Universities in Zimbabwe.

MBK/S workshop discussion

University Senior Academics in a discussion at the Minimum Bodies of Knowledge and Skills



Prof Nyamangara vows 
to transform MUAST
                        By Charity Magorimbo

MARONDERA- Marondera University of 
Agricultural Sciences and Technology (MUAST) 
Vice Chancellor says he is aiming at transforming 
the Mashonaland East-based Institution of Higher 
Learning into a world-class University despite 
some teething problems the emerging University 
is facing.
He said the challenges they are facing are normal 
to any “new kid on the block”, but hinted that it is 
a passing phase as very soon the University will be 
a force to reckon with, not only in Zimbabwe, but 
globally.
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yamangara made these remarks at the University’s 
inaugural Sports and Wellness day held at their 
Marondera campus recently that which was 
attended by several stakeholders.
“As MUAST we aim to the best we can to achieve 
our goals as young as we are and as an upcoming 
University, we have high expectations for ourselves 
in spite of challenges we are facing”.
“We endeavour to become a world class centre of 
excellence in Higher and Tertiary Education,” said 
Professor Nyamangara.
Professor Nyamangara assured a guaranteed 
positive contribution to the growth and 
development of Marondera community as it 
endeavours to turn the town into a city in the near 
future.
The event was held to strengthen the Institution’s 
relationship with its stakeholders saw staff members enjoy 
sporting activities such as soccer, volleyball, tug of war 
among others.
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